8.13 USING LEAVE INCOMBINATION

An employee can use earned vacation leave, compensatory time, or any other paid time off if sick
leave is exhausted. Sick leave cannot be used for vacation purposes when vacation leave is
exhausted.

With the approval of the supervising Elected Official or Department Head, other types of leave
may be used in combination or coupled with holidays, if it is determined to be in the best interests
of both the county and the employee.



